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About Vacancysoft
Data
Our data set for this report contains information on 2,627 regulatory affairs vacancies from a total of 36,197 vacancies in the Life Sciences industry. These vacancies
were found during normal Vacancysoft operations; duplicates were eliminated and the vacancies were processed according to Vacancysoft’s proprietary rules. All of
the vacancies in the data set were found between 1 March April 2015 and 28 February 2017, and they all came from companies that had posted at least one job before
the start of that period. All of the regulatory vacancies were based in the EEA or six other European nations (Belarus, Norway, Russia, Serbia, Switzerland and Ukraine).
Excluded from the data are vacancies from companies which were new to Vacancysoft during the period under review and those from companies for which it was not
possible to produce a consistent data set.

This report is based on 2,627 regulatory affairs vacancies in 32 European nations from March 2015
to February 2017. While the number of regulatory vacancies did increase over the last 12 months,
we expected to see a greater surge due to the revised Medical Device Directive. That has not
happened. BREXIT and its uncertainties may have impacted there, with the EMA potentially leaving
London and a 19% drop in UK regulatory vacancies in the six months ending Feb 2017.
British Health Secretary Jeremy Hunt has called for the nation to seek the “closest possible
regulatory equivalence” with the EMA after Brexit. Exactly what this means will depend on the
upcoming negotiations, but Hunt is open to the UK automatically licensing drugs that gain approval
in the EU. One option is for drugs and medical devices to be approved in the UK automatically
upon being cleared for sale in the EU. As with everything related to Brexit, the final regulatory
relationship will depend on negotiations.
Seventy-three percent of all vacancies are clustered within the UK, Switzerland, Germany, Denmark, Belgium and France.
Denmark has seen a 12.7% rise in vacancies over the last six months, perhaps connected to Denmark’s ambitions to host
the EMA in Copenhagen. Whilst it is not likely the UK will remain within the EMA, the hope is that the two will continue
to work together very closely. If sense prevails, we have the foundations for a sensible, strong partnership going forward.
Hunt believes we could potentially have mutual recognition between the EMA and the MHRA. Interestingly, January 2017
saw a 47% surge in regulatory vacancies versus Dec 2016.
Currently 12 core companies account for the majority of regulatory roles. GSK leads the pack, with a 58% increase in
regulatory vacancies period-on-period, followed by Merck (up 41%), MSD (up 38%) and J&J (32%). The UK never wants
to be in a position similar to Canada and Australia, where drugs become available up to a year after the EU, particularly
if the research has been carried out here. The last thing we want to become is a hostile market. Interestingly, Germany
has set up an innovation office to provide early regulatory advice to developers of drugs and medical devices. The office’s
creation is an attempt to ensure no start-up fails to efficiently advance a drug or device due to insufficient regulatory
understanding. Could that be a lesson for us all?
Yvette Cleland
CEO | Clinical Professionals Ltd
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Despite the disappointing end to 2016, 2017 has
started very brightly for Europe. January 2017 had
49% more regulatory vacancies than December
2016, the largest month-to-month growth in the
period under review, and 27% more than January
2016. February had 20% more newly announced
regulatory positions than January 2017 and 33.6%
more than February 2016. Together the months saw
a 41% rise on the preceding two months and give
cause for optimism about the rest of this year.
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Regulatory Vacancies in the Life Sciences Industry
The UK, Mar 2015 – Feb 2016 vs Mar 2016 – Feb 2017
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However, in the UK the picture was different. There
the number of regulatory vacancies fell by 7.9% in
the 12 months ended 29 February 2016 compared
to the previous 12 months. The six months ended
28 February 2017 saw 19% fewer vacancies than in
the six months ended 29 February 2016, which is
reflected in the clearly more downwards trend-line
for that period on figure 3 than on figure 2.
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The first two months saw a fall to a 24-month low,
followed by three months of sustained growth which
began a 15-month period when monthly regulatory
vacancies fluctuated between 96 and 147. However,
those who had expected to see a noticeable surge
in demand when the EU announced revisions of
Medical Device Directives were disappointed;
instead H2 2016 showed the sharpest downward
trend of any six months in the 24-month period.
Every month in H2 2016 saw a double-digit fall in
regulatory vacancies compared to the corresponding
month in 2015 and the half-year had a total of 18%
fewer than H2 2015.

Regulatory Vacancies in the Life Sciences Industry

Number of Vacancies

This report covers 2,627 vacancies for regulatory
affairs posts at Life Sciences firms in 32 European
nations advertised between 1 March 2015 and 28
February 2017. The data shows that while there
was significant variation in the monthly number of
newly announced positions, the overall 24-month
trend was upwards. The total number of regulatory
vacancies in the 12-month period which ended on
28 February 2017 was 4.9% higher than the number
in the previous 12-month period. However, the
overall trend during the most recent 12-month
period was downwards.
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Analysis by Country
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When looking at the data for all 32 countries, it
becomes clear that over the 24-month period a
group of six countries (the UK, Germany, Switzerland,
Denmark, Belgium and France) account for very
slightly more than 73% of all regulatory vacancies.
However, the data suggests that the grip of those
six countries may be weakening somewhat: in the
12-month period which ended on 29 February
2016 they together accounted for 74% of all newly
announced regulatory posts, but for the 12 months
ended 28 February 2017 that share had fallen to
72%. This is shown by figure 4.

Some of the best growth came from the three
smallest of the top six. Denmark, which has recently
announced it would like the EMA to relocate to
Copenhagen, saw solid growth of 12.7%. Belgium
recorded the largest period-on-period increase in
number of regulatory posts and the second largest
percentage growth of any nation, 47.4%; France
had 37% more vacancies 12-month period on
12-month period.
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Change in Life Sciences Regulatory Vacancies
Europe, Mar 2015 – Feb 2017

50
40
Percentage change in Vacancies

One can clearly see from figure 4 the decline in the
significance of the UK market. From a 24-month
high of 35.1% in June–August 2016, the UK’s share
in the number of regulatory vacancies in Europe fell
to 23.9% in the last three-month period covered
by the data. With the impending move of the EMA
away from London and firms such as Bayer now
openly voicing concerns over Brexit, this trend may
well continue into 2017 and beyond. However, the
UK was not the only major nation to under-perform:
Germany had only 1.4% more regulatory vacancies
in the 12 months ended 28 February 2017 than
in the previous 12-month period, which, due to
strong growth elsewhere, resulted in its share of
the European market droping from 21.6% to 16.5%.
Switzerland saw a fall in the number of regulatory
affairs openings, with some 6% fewer in the 12
months ended 28 February 2017 than in the previous
12 months. Ireland’s 34.6% decrease in the number
of vacancies period on period was the largest by a
major nation.
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Regulatory Vacancies in the Life Sciences Industry
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Breakdown by Sector

One should also note the increasingly sharper growth
in vacancies from CROs shown in figure 7. In the threemonth period ended 30 November 2016 CROs had
18.6% more vacancies than in the previous threemonth period, and in the three-month period ended
28 February 2017 had 94.1% more vacancies than the
period from September to November 2016.
It is interesting to note that although CROs and
traditional pharmaceutical firms both grew at 4.7%
in the 12-month period ended 28 February 2017 as
compared to the previous 12-month period, their trendlines for the last 12-month period are very different.
Figures 8 and 9 show that while both CROs and
traditional pharmaceutical firms showed slight upwards
trends between March 2015 and February 2016, in the
subsequent 12-month period the trend-line for CROs
became noticeably steeper and the line for traditional
pharmaceutical firms fell into decline.
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However, breaking the data down into smaller periods
of time suggests that biotech firms and CROs are both
gaining in importance. In the three-month period that
ended on 31 May 2015 traditional pharmaceutical
companies were the source of 87.3% of all regulatory
affairs vacancies, with CROs and biotech firms
accounting for 11.0% and 1.6%, respectively, thereof.
However, in the last three months covered by the data,
traditional pharmaceutical firms announced only 69.5%
of all regulatory vacancies, while the share of CROs had
grown to 28.2% and that of biotech companies to 2.3%.
Given the dominance that traditional pharmaceutical
firms have in the demand for regulatory specialists, it
is no surprise that the demand from that sector closely
correlated over the last 24 months with total demand
from the Life Sciences industry (see figure 7).
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CRO Sector Regulatory Vacancies
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Vacancies in the Life Sciences industry are often
broken down into three sectors: clinical research
organisations (CROs), biotechnology firms and
traditional pharmaceutical firms. When doing this for
the data covering regulatory vacancies it is entirely
understandable that ‘big pharma’ dominates: traditional
pharmaceutical companies accounted for very nearly
four of every five (i.e. 79.6%) regulatory affairs positions
announced in the 24-month period ended on 28
February 2017.
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Top Companies
Breaking down the data by company, it quickly
becomes apparent that there are a dozen large
companies which together account for the lion’s
share of regulatory vacancies. Figure 10 shows those
companies. Over the 24-month period which ended
on 28 February 2017 those 12 companies advertised
55% of all regulatory affairs vacancies that were
announced by the Life Sciences industry.
The data clearly shows how the growth by these 12
companies has buoyed the overall demand from the
industry as a whole. In the 12-month period ended
28 February 2017 the top 12 firms announced 6.6%
more vacancies than they had in the 12 months
ended 29 February 2016. By contrast the other 177
companies in the data set had only 2.9% growth in
vacancies period on period. To put that another way,
the dozen biggest firms together accounted for 73%
of all of the growth in regulatory vacancies in the 12
months ended 28 February 2017 compared to the
previous 12-month period
Among the top 12 firms the biggest growth 12-month
period on 12-month period, both in terms of
percentage change and number of vacancies, was
by GSK, which announced more than twice as many
(58%) new regulatory affairs positions. Other excellent
results were recorded by Merck Group (up 41%), MSD
(up 38%) and Johnson & Johnson (up 32%).
It is also interesting to note that the top 12 firms
displayed more stability with regard to top- and
bottom-level seniority of regulatory vacancies
announced in both of the 12-month periods under
review. At the levels of Junior Associate/Manager and
Director/Partner the top 12 firms announced identical
numbers of vacancies in both the 12 months ended
28 February 2017 and the previous 12-month period,
while the Life Sciences industry as a whole had 22%
fewer Junior Associate/Manager vacancies and 8%
more Director/Partner vacancies in the 12 months
ended 28 February 2017. The number of Department/
Divisional Head vacancies advertised fell by 26%,
but that may be due to firms increasingly turning to
specialist recruitment firms to fill those roles.
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Percentage Change in Vacancies by Seniority
Europe, Mar 2015 - Feb 2016 vs Mar 2016 - Feb 2017
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